














Uniform Relocation Act (URA) new rule guide: Summary of changes and comparison table

Revise programmatic material

Update URA policies and standard operating procedures to reflect changes to the URA
requirements and train staff on the new procedures. Also update commmunications
materials like brochures, required notices, and handouts to reflect changes made to URA
awards. Ensure all forms and letters used by the program are updated to reflect any
new requirements.

Educate

What sorts of training or technical assistance needs do your leaders, program staff,
subgrantees, or vendors need to understand and take action on as a result of the
new rule?

Summary of changes

Coordinate and educate your finance teams to make sure they understand the
changes to the new URA award amounts and re-evaluate budgets to understand the
overall program impact. This may require additional funding sources to complete your
relocation program.

Share resources to inform clients and team members around the circumstances that
will trigger using the old rule versus the new rule. It is critical that all persons with roles
across the project understand the changes and when to implement them, otherwise you
risk providing different amounts of assistance within the program.

Take action to be proactive about meeting with teams, clients, or subgrantees to review
and discuss new regulations and strategize on ways to evaluate and update program
materials. Work with your outreach teams to clearly message changes to the public and
be clear on who will be affected by new requirements.

Now that we've reviewed the changes, you might be wondering what actions you can or should take immediately and what actions can be deferred. When evaluating your projects and
determining immediate next steps, consider the following three steps. First, evaluate your project timeline and planned needs. Next, update key programmatic materials (e.g., policies,
notices, and relocation budget). Lastly, educate your team and your clients or subrecipients on the new requirements and timelines for compliance and programmatic updates.

As is always the case with questions regarding HUD policies and compliance, a HUD representative is another great resource, and we encourage you to contact your local HUD

Regional Relocation Specialist with questions.



Summary of some of the key changes to the 2005 Rule (old rule) to the 2024 Final Rule (new rule) are included below.

Summary of key changes
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bpart A: Definitions and acronyms

For persons lawfully present, must now be authorized by U.S. Department of
Homeland Security instead of the U.S. Attorney General.

Expands definition of displaced persons to include temporary displacement and
tenants in properties being purchased in a voluntary acquisition.

Includes new section on process for electronic signatures.

bpart B: Real property acquisition

Voluntary conditions to be met have been condensed from five criteria to three
criteria, and now includes the requirement to treat all acquisitions in a general
geographic area the same.

The requirements for voluntary conditions have been renumbered and condensed
from five criteria to three.

The appraisal waiver valuation option has been increased from $10,000
to $15,000.

Removes the requirement to be a “licensed or certified appraiser” to prepare
a waiver valuation and adds additional clarification regarding review appraisal.

Increases the amount that can exceed the appraisal waiver valuation from
$25,000 to $35,000.

Adds additional criteria for acquisitions where the appraiser or review appraiser will
act as negotiator for properties under $15,000.

Adds updated criteria for appraisal requirements.

FHWA can now make adjustments more frequently than every five years.

Subpart C: General relocation requirements

Makes clear that relocation requirements apply equally to permanent
and temporary relocation.

Appropriate notices must be provided to both permanent and
temporary displacees.

Permits for additional out-of-pocket expenses that must be covered
during temporary relocation.

Adds criteria for temporary relocation from both dwellings and businesses.
Notices must be provided for both permanent and temporary relocation.

Permits electronic delivery of notice as alternative to USPS certified or
registered mail, and now permits for electronic signature.

If there is reason to believe a person’s certification is invalid and as a result the
person may not be lawfully present in the U.S,, then lawful presence must now be
verified using the Systematic Alien Verification for Entitlements (SAVE) system.

Subpart D: Payments for moving and related expenses

Provides requirements for moving cost estimates prepared by agency staff.
Provides new requirements for commercial move estimates.
Updates requirements for mobile home move methods.

New allowance for agency staff to prepare commercial move estimates of $5,000
or less with written consent of displacee.

New allowance to reimburse tenant expenses up to $1,000 for application fees
and credit checks.
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Increases business search costs from
$2,500 to $5,000.

Allows for a one-time payment of
$1,000 for business search costs with
minimum documentation.

The new rule adds the eligible costs of
storing personal property for up to 12
months for a temporary displacement if
a necessary cost.

Re-establishment expenses for non-

residential relocation have increased from
$25,000 to $33,200.

The new rule raises the cap for fixed move
(“payment in lieu”) for businesses, farms,

and non-profits from $40,000 to $53,200.

Subpart E: Replacement
housing payments

Housing replacement payment for a
90-day homeowner has increased its cap
from $31,000 to $41,200.

Rental assistance for a 90-day occupant
has increased its cap from $7,200

to $9,570.

Provides new guidance for reverse
mortgages.

Downpayment to purchase a home has
increased its cap from $7,200 to $9,570.
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Subpart F: Mobile homes

Owner-occupant displaced from a
mobile home has increased its cap
from $31,000 to $41,200.

Rental Assistance payment has increased
for mobile home tenants from $7,200
to $9,570.

Comparison Table

All noted changes from the old rule to the new
rule are indicated in the table below using the
following format. If language has been removed
from the old rule, that language will have a
strike through. If the language is new to the
regulation, it will be in blue bold font.

Note: This document only identifies changes
from the old rule to the new rule and does not
include all URA requirements. If requirements
have remained the same, they are not noted in
this document.
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About ICF

ICF is a global consulting services company, but we are not your typical consultants. We help clients
navigate change and better prepare for the future. Our team helps communities prepare for, respond to,
and recover from natural disasters. As an established leader, we bring deep on-the-ground experience
from nearly every major natural disaster in recent U.S. history. Over the last two decades, we've
successfully supported recovery efforts in New Jersey, New York, Georgia, Louisiana, Puerto Rico, Texas,
and more, often exceeding project requirements. From over 20 years of partnership with HUD and FEMA
to our many state and local partners, we are well-known and trusted for our ability to process hundreds
of thousands of applications and assist grantees in awarding over $12 billion to affected property owners
over the years. Learn more at icf.com/work/disaster-management.



