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The mission of the Department of Commerce is to
champion economic opportunities through strategic
initiatives and an equitable regulatory environment
that attracts and grows businesses, safeguards
consumers, enhances workforce quality, and
energizes our infrastructure, creating a better quality
of life for all Arkansans.
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AEDC MISSION
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To create economic opportunity
by attracting higher paying
jobs, expanding and
diversifying our state and local

economies, increasing incomes
and investment, and generating
positive growth throughout
Arkansas.
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INCENTIVES OVERVIEW/Goal of Incentives

1 &
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Help offset taxes and costs associated Job growth in primary sectors leads to a
with a new company operation or “‘multiplier effect,” creating a larger tax base
expansion of existing company and increased need for jobs in other sectors




Incentives

Are NOT:

A sole funding source for start up companies
(they can help offset costs, but cannot fund the entire project)

Free money to companies

Rewards for already created jobs

The most important factor in site selection



PROJECT/Top Site Selection Factors
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Workforce Skills

Transportation Infrastructure

Workforce Development

Higher Education Resources

Utilities (Cost and Reliability)

Right To Work State

State and Local Tax

Ease of Permitting and Regulatory Procedures
Quality of Life

1.
2.
3.
4,
5.
6.
7.
8.
9.

10. Incentives




PROJECT/Sources
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Inquiries from companies made directly to Business
Development
* Industry trade-show attendance / exhibition
= Real estate industry conferences
Inquiries from consultants representing companies
= Site location consultant conferences
= Arkansas Consultant Marketing Events/Trips
Miscellaneous leads
= Citizens, local ED offices, utility service providers, other
state agencies, other AEDC divisions
Lead generation




INCENTIVES OVERVIEW/Questions to Ask

Are they an eligible business?

Where are they locating?

ARKANSAS
INC

How many net, new, full-time jobs will they create over 5 years?

What is the average wage of these employees?

What will their capital investment be?
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General

Incentive
Process

. Contact AEDC Business Development

Initial Call or Meeting to assess project

~ and eligibility

Project Intake Form

. AEDC will run a Cost Benefit Analysis

(CBA) and determine what incentives we
are able to offer

Incentive Proposal sent to company

Incentive Applications, Agreements,
Resolutions (if needed)

Incentive paperwork sent to DFA




INCENTIVES OVERVIEWI/Eligibility

&

What businesses qualify?

AEDC incentives are available for non-retail businesses engaged in
commerce for profit that fall into one or more of the following categories:
* Manufacturers
« Businesses primarily engaged in the design and development of prepackaged software
E  Distribution centers that derive 75% of their sales revenue from out-of-state customers
 Intermodal facilities
 Office sector businesses deriving at least 75% of their revenue from out-of-state
« National or regional corporate headquarters
« Scientific and technical service businesses
« Businesses primarily engaged in support activities for air transportation
« Businesses primarily engage in support activities for rail transportation



https://www.arkansasedc.com/why-arkansas/business-climate/incentives/pages/investment-incentives
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Targeted industries

o O O 0 0O O 0O 0O O

Aerospace & Defense

Food & Beverage

Timber & Forest Products
Metals

Technology

Firearms & Ammunition
Corporate & Shared Services
Distribution & Logistics

Transportation Equipment

V. \ .




Not Eligible for AEDC Incentives




INCENTIVES OVERVIEW/Categories
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STATUTORY

Company must meet “Eligible
Business” definition

Must meet minimum requirements
defined by each program

If company meets all criteria as
defined by law, application will be
approved

Not all programs can be used for
the same project

DISCRETIONARY

Company must meet “Eligible
Business” definition

Must meet minimum requirements
defined by each program

Programs must be approved by
Executive Director and/or Governor

and be offered by the AEDC in an
Incentives Proposal

Not all programs can be used for
the same project




INCENTIVES OVERVIEW/Statutory

Advantage Arkansas Tax Back

v" Provides an income tax credit to v" Provides a refund of sales and use tax paid

eligible companies on qualified expenditures
(building materials; machinery and equipment exempt)

v Credit is based on percentage of

payroll of the new employees hired Refund will consist of city, county and
state taxes paid less 1%

Credit is earned annually for a (1/8% - Conservation; 7/8% - Education)

period of 5 years _
Currently the state sales tax is 6.5%;

Company can offset 50% of its therefore, the refund of state taxes will
income tax liability be 5.5% of the eligible taxable purchases

Unused credits may be carried Company must spend at least minimum
forward for 9 years threshold by tier to qualify and obtain city
and county resolutions authorizing refund

The Tax Back program must be combined
with Create Rebate or Advantage Arkansas




INCENTIVES OVERVIEW/Discretionary
Create Rebate ArkPlus

v' Offered from 1-10 years v' Provides a state income tax credit
equal to 10% of the total investment
In the project

v' Provides annual cash payments
based on a percentage (3.9-5%)
of a company’s payroll for new Requires both a minimum payroll

employees and minimum investment, based on
tiers (see Tier Map)

v' Requires a minimum payroll
based on tiers (see Tier Map), Credits may be used to offset 50%
to be eligible of company’s income tax liability

Unused credits may be carried
forward for 9 years




INCENTIVES OVERVIEW/Discretionary

Office of Skills Development Grants
The Office of Skills Development (OSD) is a division

Customized Training Grants

v Provides reimbursement for both

ARKANSAS
INC

on and off-site training for newly
created positions related to an
expansion or new |ocation

Flexible and highly customizable

Pre-employment training, new
employee orientation, on-the-job
training, and/or skills upgrades for
new positions qualify under this
program

v All prospective production

employees are encouraged to
complete the Career Readiness
Certificate Process

of the Arkansas Department of Career Education
offering grants to support workforce development by
strategically investing in training programs that are
prioritized by employer needs and economic impact.
Businesses and non-profit entities are eligible to
apply for training according to the OSD Grants
Rules and Regulations.

Grants are available to support training that falls
into the following categories:

e Grow Your Own e Customized Technical
and Professional

« Skills Gap Development




INCENTIVES OVERVIEW/Discretionary
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Infrastructure Grants

AEDC has the ability to share the cost of project infrastructure needs by committing
grants from state and federal infrastructure funds. These funds are offered at the
discretion of the State. The amount of assistance committed is dependent upon the
strength of the company, of jobs, average wage, project investment and costs
associated with facility/site improvements.

Bond Guaranty

AEDC and ADFA can “guarantee” timely payment of principal and interest of up to
$11M. This guarantee provides a more attractive bond rating which lowers the
effective interest rate to the company.




Arkansas Community & Economic Development Grant Program (ACEDP)

Community Development Block Grant (CDBG)
State’s Program for Small Cities
July 1, 2022 — June 30, 2023
2022 Allocation: $18,438,878

Rural Services Admin & TA
Emergency/Urgent $1,000,000 $653,166
Need
$500,000

ngpsi

Facilities/Infrastructure
$3,385,712

Economic
Development
$8,300,000

Water/Wastewater
$4,600,000
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Utilized for providing communities with resources to
assist businesses which expand the state’s economic
base and which create quality jobs principally benefiting
low- to moderate-income (LMI) employees.

Eligible activities will generally include: grants or loans
to for-profit businesses (through the applicant
community) for a variety of business purposes; or public
facilities (infrastructure) projects undertaken by
applicant communities for economic development
purposes, where a benefiting business agrees to locate
or expand premised on the infrastructure improvements
and agrees to create jobs for LMI persons.
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Application Process
Economic Development

Selection Criteria

Economic Development commitments are made year-round.

Successful applicants are invited to make formal application to AEDC,
and the project is then administered by Grants Division.

Applications evaluated on (not limited to):
* Cost benefit analysis
e Financial feasibility
 Credit worthiness

* Creation or retention of jobs, 51% of which must be made
available to LMI persons at the time of hire



Economic Development:
Application Process

 Commitment letter from AEDC Executive Director is sent
to the Company, then forwarded to the Grants Division
Company will be invited to complete an Economic
Development Set-Aside Application (infrastructure

information, equipment list, financing, job creation plan)
and project will be underwritten

Company’s application will be forwarded to Grant
Administrator for use in local government formal
application process




AEDC Business Development
provides the company with
proposal of benefits in the

Commitment Letter

The company accepts
proposal by signing and
returning the Commitment
Letter agreeing to the
requirements

The company MUST complete
underwriting requirements
for funds from FY2015 to
present

City/County conducts public
hearing and has all
resolutions passed by the City
Council/Quorm Court

The City/County applies
directly to AEDC on behalf of
the company

The Grant Administator sets
meeting with City/County and
Company to have all grant
paperwork signed and job
reports explained

Company signs
Reimbursement Agreement
to agree with the
requirements and clawback
provision

Grantee Submits
Environmental Review
Record, and is Approved by
AEDC - Project is
Environmentally Cleared

Company incurs eligible
equipment, listed on the
Grant Agreement

City/County draws funds from
AEDC to pay for eligible
equipment

The Company submits
quarterly job reports for the
durantion of the job creation

period

Final Inspection Conducted

Company meets grant
requirements
(LMI/positions/salary/time)




ARKANSAS COMMUNITY AND ECONOMIC

DEVELOPMENT PROGRAM (ACEDP)

Community Development Block Grant Program (CDBG)
State Program for Small Cities

ARKANSAS
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Economic Development Set-Aside
Company Application

Effective for 2021 Program Year (July 1, 2021 through June 30, 2022)

Linderwriting Checklist for CNRG Fronomin Nevelopment

GrantHumbor: Company?FrojectHame:

Underuriting For cash bwrinesr ko ke arrirke drhould me et the Following underuriting quidelines For cvaluating proje st <artr and
Financial requirementr (ree Appendiz Ato 2d CFRFart 570 = Guideli and Okje<ki For Evaluating Froject Gartr and Financial
Ficquirementr Far Furkher quidanze]: 1. Thak projezk zorkr are rearanable; 2. That allrour zer of projezk finanzing are zommikked; 5.

That tothe cxtenk practizable, COEG Fundr uill nok berubstituted For non-fFederal financialrupport; 4. That the project i Finan<ially
Fearible; 5. That ko the cxtentpractizable, the rekurnon the ouner'r ¢ quity inverkment uillnot ke unrearonakly high; and %. That ko

the ¢xtent prackizable, COEG Fundr willbe dirkurrcdon aproratabarir uith the other finanzing.

Proit:t Costs are v, Aol dom | Phir dporty ot guotiar ondlor coump or ol peican g for
Reasonable oot s charaedcares
Commentr:

Sources Are Committed v, S e v b drpur car oo ¢ opst ol - dp e on Ao sguity Min o craled atomasn it = fard 2
PO O O B U F b S P T A Qi OB, E MR DU v e ol e B e P s

[LETE LT ERT R A Trr o e T e

Commenkr:
CDBG Funds Are Hot it S adpins, plurrigredy F oo A £ fakeiat. &r P ravieus
Subctituted For Nos- AT P T Wy TRy S s 1, o O P D £ gy SO st o Ao o
Federal Funds arrlic apr Lbhs o Lusrss o caliea ol e g of s foddied B ot Ghee e o e o'¥or

A1 P o b P L s SRR A cAE @ @A B 3 At raturs gopd

Commentr:

S, e O oD O 3 LA QL L FAD U OLF LD AR @ KD 3 FDy Kl 8 CO Er o, S
arplie attoy de qemer ol oot the Sin ancraleu o cae o B pepgeof, corrsderie g the
durirner plor, morketrdore, radne, groutd reves e proie o tioe, ded frsrice; furisaes

Fimancial Feasibility rdowld b copadde of o st card Alou
Commenkr:
Uwner = Equiky wct. Ryaeonr Kinon ciolpsoiectionr; (UG arrirt o corbouddeot provide more. thor o
Return iz Not e O PUER DB Se A Pt D O DL, qites S durtr e F ot D rntues, focod
Ulreaso“blg “igh conoitipmr, on ' Phs rirk oF the proge o f Soorinr depas o g on 2 ueinasr
Commenkr:
CDBG Fands avi, GRS Fue drordow!dde dird e e porogor tion to ot fus dingrowr con, 2 any, ond
Dizbursed Pro Rata dari o on Sl b @ b S RS R o} a0t G R e B dley ar raguarad!
Commentr:

The Arkansas Economic Development Commission Business Finance Division has
determined that the project is financially viable and will make the most effective
use of COBG funds.

Sigmatere:



ARKANSAS COMMUNITY AND ECOMOMIC DEVELOPMENT PROGRAM
ECOMOMIC DEVELOPMENT SET-ASIDE

10OB CREATION PLAN

__Criginal Plan.  ___ Modified Plan
Grantes Grant contrel pomber:
Company name: Contact person:

Aodress) CityfStabe/Tip

Type af business: Pheane number.

Jot CreaticnfRetention Period: Fram (1

L Job Title Full-Tima }ob Description

Equivalonts *zan halow, EDA lob Category Datinitions for esamplos

odficials and Managers

Professiomal

Techricians

Sales

Odfice and Clerical

Craft Workers (skilled]

Operatives [semiskilled)

Laborers {unskilied)

SeErvice Warkers

Tortal Full-Timie Equskealants |FTES|

Mumber af FTEs planned for
L | persans
Percentage of FTEs planned far
LI persans

“must be ot fewst SIH

B. Jobs to be createdfretained* Totals

Enter semicanval dates for entire
performance geood

june 20 | Decd | June 30 Diec 30 June 30 Diec 30 Jume 30 | Diec 20
o 20 20 0 20__ 20 20 20__

Total positions to be oreated

sumber to be filled byfavailable to
LI persons

LM Farcantage (LI 5]
*usch paried nat reguined te be 51%
Bt toksl musk Be gt wak S1%

*An Income Certification Form munst be completed and on file for each person applying for & job as & resolt of the project. Itis
the Grantee’s responsibility to ensure that these documents are maintained. It is advizable for the company to have a written

sgreement with any referral agency stating they will refer low- to moderate-income persons and maintain decumentation

CDEGED

Ill. How many employees are currently on the company payroll at this site?

IV, What special recruitment efforts will the company establish to ensure the employment of low- to
moderate-income persons, such as giving low- to moderate-income persons first consideration in filling
positions or taking referrals primarily from agencies that refer only low- to moderste-income persons.
Flzasze gutline any effort{s] and/for attach any contracts the company has with Waorkforce Services, etc.

V. Will any of the jobs listed require substantial training or work experience or education beyond high
school that may preclude low- and moderate-income persons from filling theze positions? If so, list

the job titles.

V. I the company listed any job titles in the previous guestion, will the company undertake any special
efforts to “fill" these jobs with low- and moderate-income persons, such as hiring unqualified personsz
and providing them with training?

Vil How many employess will be offered employer-sponsored health care?

CERTIFICATION

The undersigned is the authorized representative of the Company and certifies that the information contained
herein is accurate. The undersigned further certifies that, at a minimum, any new employment or retained
employment will meet the 51% low- to moderate-income family bensfit requirement of the Arkanszas
Community and Economic Development Program.

Certifying Officer Date

CDBEG ED Set-Aside Companmy Appl




Foor cificial use anly
Dt ol Hire
Form 28

Iicaiie Certiliestion Form Heonrly Wage
Faoimins Tewebispasenl Se-Aside Prageanm

sEcTIONT e Section 8 Income Limits

Busizess Name Apmlicant Hams
Addracs Addmaes
City Tip Cods City Tip Cods
Phona Fax Phena
state  satname County  chsasub areaname fip2010  LmB0_22pl Limdd 222 Limd0 2203 Limd0_22p4 LimB0_22g5 Lime0_22p6 LiméD 2207 Lims0_22p
T} THE APPT ICANT: The compary fiv which you are applyseg for a job kas recetved Federal fomde o 5 ARKANSAS 1 NCNTYOS00INDS00L Arkansas County, 4R 0500159999 34100 3950 43800 43850 32550 36450 60350 64230
sl 15 operavions. A comdinon of recerang che fimay i dhar famnly tacome imfbrmarion be coliccied from 5 ARKANGAS 3 NCNTYOS003N05003 ashley County, AR 0500333993 3900 3750 43600 43400 230 36150 £0050 £3900
each applcan for ceployment and subwitted on o quarterly basts. This tfarsance will moe affecr the 5 ARKANSAS 5 NCNTYOS00SNOS005 Baxter County, AR 0500358002 um0 28530 33 4150 2050 35000 70 £3600
hiring dectiion of e company. The infbrmarion yow provide will be kept CONFIDENTIAL 5 ARKANSAS 7 METROIZZMEIZN  Fayetteile-Springdale Aogers, AR MSA GOTENE  &H0 SO GBI G0 T5W 7T B0 G0
5 ARKANSAS 9 NCNTYOS00SNIS00 Boone County, AR 050093999 W NS0 4BEW 40 NS B0 ST G360
SECTION I 5 ARKANSAS 11 NENTYOSOLINOS01L Bradley County, AR 050113999 WHO S0 BRSNS B0 ST G300
5 ARKANSAS 13 NENTVOSO13N05013 Calhoun Courty, AR 050133999 O W 400 S0 S0 GBS0 650
Please complere the followmg myommanon v order e e compamy to et i Foguiremsen.  The infbrmarnion 5 ARKANSAS 15 NENTYOS015N05015 carmall Caunty, 4R 0501593399 35250 40250 45300 50300 34350 38350 £2400 66400
below 15 miltfect i verificanon by govermment officials 5 ARKANSAS 17 NENTYOS017NO3017 Chicat County, AR 1501739998 I S0 4BW M0 NS0 SR WT0 0 6300
4 B ) 0w 5 ARKATEAS 1 NOVTYOSOLONOS09 Gk County, AR mOSW  EN AW 00 S S ) RSN 600
Hemr pomry Famy mcems levels Wt the TOTAL £amily incoms for tha hat toshe 5 ARKANSAS 2NONTYSOZNGS02L  Clay County, AR woemy  FE0 W MBW WIS S8 S0 R0 6
arems e In e i (12} mends mz{ﬁ"ﬂﬂf: e Earedly size 5 ARKANGAS 23 NONTVOS0Z3N05023 Clebume County, 4R 0502399999 300 3900 410 43950 52900 5600 60700 4550
“PF‘IE .h;,m ' mﬂ“! :"ﬂﬂ !m! '“’jl"m AT{C ¢ EpprapraE 5 ARKANSAS 5 MEROSNGIZN  Pine B ARNEA GOy mG0 NS0 4E® 0 4HS) SN0 S0 S0 630
srcle ) Couaty ABOVE BELOW 5 ARKANGAS 27 NENTVOS027NOS027 Columbia County, AR 050273930 E17 | B0 M0 SN0 S0 SO0 6360
{Gars Tr' g = 5 ARKANGAS 20 NENTYOS020N05029 Conway County, AR 050293990 M0 MWW M0 M0 SB0 B0 B0 G40
2 M 5 ARKANSAS 31 METROZZBEOMMETO0  Jonasboro, AR HUD Metra FMR. Area 0503139909 #0400 4 S0 S0 BUSD 6530 GO0
1 H 5 ARKANSAS 3 MEROBOOMZI0  Fort Smith, AR-K HUD Metro FMR irea 0503339930 W0 N0 MU0 M0 MR SN M50 G
4 g 5 ARKANSAS I MEMOIBANEZEN  Memphis, TeMS-ARHUDMeroFMRAfe 0303598989 SE0 W S0 B0 R0 T30 TR0 RSO
= M 5 ARKANSAS 37 NENTYOS037NO3037 Crass County, AR 0503739999 BEO M0 S0 5000 B0 fI0 G0
P H 5 ARKANSAS 30 NCNTYOS03N05033 Dallas Caunty, A% 0503239999 W FEE T ! R - O
- M 5 ARKANSAS 41 NENTYOS04105041 Dasha County, &R 0504139999 W NS0 BRI W B0 WT0 GBI
g= M 5 ARKANSAS 23 NENTVOS043N05043 Drew Courty, &R 050433990 B0 A 15500 S50 600 S8 B0 66T
5 ARKANSAS &5 MEROIOTEINBOTS0  Litte Rock-North Litdle Rock-Conway, AR HUD Met: 0504593099 4w 50400 S0 GO M0 TS0 MO0 B30
I harety certify that all the above information & comect azd 5 ARKANSAS 47 METROZZBO0MOS047  Frankiin County, AR HUD Metro FMR Area 0504739993 370 30 4335 4150 32050 55000 750 63600
Tped Name of Applicany 5 ARKANSAS 48 NCNTYOS045N05049 Fulton County, 4R 0504333999 370 0 13330 4150 32050 35000 30750 63600
Fve the: above named bmziness permiwion to verify e nformaticn oo thds form 5 ARKANSAS 51 METRO2G300M26300 Hat Springs, &R M5A 0505159999 33500 30730 43500 42400 32300 36150 60050 £3300
5 ARKANSAS 53 MEMOIOTENOS0S3  Grant County, AR HUD Metro FUVR Area 0505339999 00 4500 S5 §50 BS0 BAN TIO0 7SO
- - - 5 ARKANSAS 55 NENTVOS035N05055 reene County, AR 050553993 51 S S0 M0 S0 5800 B 6eSs0
Sygmarure of Appcan Last 4 Numbers of Social Security Mussber 5 ARKANSAS 57 NCNTYUS05TNOS07 Hempstead County, AR 0505733959 W0 M0 AE M50 SN0 BB SO0 63D
SECTION III 5 ARKANSAS 50 NCNTYOS03IN0505 Hat Spring Courty, AR 050393999 WHO NS0 BRSNS B0 ST G300
Ths EDl.l.ﬂ'H'].ﬂ.E infnrmanion iy oot mﬂ_br lawr. hur is meeded Sor sratistical PUIpres. 5 AREANGAS 61 NCNTYO3061ND306L Howard County, AR 0506199999 33730 38350 43350 43150 52050 55000 59730 63600
5 ARKANGAS 63 NENTVOS083N05063 Independznce Caunty, AR 050533040 PO M0 M6 M50 M0 M0 BMSD BARO
Please check the ome of the following sthmic categeries that applies i you: 5 ARKANGAS 85 NENTVOS0S5NOS063 lzard County, AR 050653990 IS0 NS0 ABH0 A0 3200 G000 MO0 M0
Hispanic or Latino Mot Hispanic or Lating 5 ARKANGAS &7 NENTVOS0STNOS067 don Comty At 050673930 PO NS0 AW M SNS0 S0 ST G0
5 ARKANSAS 6 MEMOIBNGRN  Fine Bluf, ARMEA 0505230900 W W @ 410 RN B0 ST 63600
Please check all of the following categories that apply fo you: 5 ARKANSAS 71 NENTYOS07205071 Johnsan Courty, AR 050713990 #E0 S0 4B¥ 0 M1 SNSRI T G0
Whits Avian Black or African American 5 ARKANSAS 73 NENTYOS073N05073 Lafayette County, &R 0507339939 Ei7 S B M50 MW FE0 W 63600
_I_ -mI i- or Ah'.ki HI'DI.N -Haﬁ.'l.“ Hﬂ. = or DII P‘:i.ﬁr I ] i S ADVANCAC TE MAMTYIRATERNENTS Iuranrs fronde AD MRNTRA0000 AT ARSI Az3En0 AMER SMEA SR EOTEN RARNN

Pleass check 2y of the following camgories that may agply to yoa:
Elderhy Handicapped Furals Head of Honsahold Unemployed



IARKANSAS ECONOMIC DEVELOPMENT COMMISSION

Job Creation/Retention Log as of: (check box that applies)
[CJJune 30, [[]December 31, [CJFinal Report (Date

ACEDP Grant#:

Company:

Caontact Person:

Phone:

Email:

lll. CERTIFICATION: | certify to the best of my knowledge and belief that the information in this report is true and correct:

Authorized Company Signature

(A) Employee Job Category

Date
Hired

Date Term.

(B)
Hourly
Wage

()
FTE

(D)
Income

(E) EEO

Hispanic

FH

Al [ N [AI&W] ASW AI&B

—

Job Category:

MName:

MName:

Name:

[E%]

Job Category:

Name:

Name:

MName:

Subtotals

Total




V1. JOB CREATIONIRETENTION PLANNEDIACTUAL ACTIVITY
E. Current B. Plannad . Achual D. Cumnulative
: P Exiating Joba sttimaof | Ewisong | Mewstalned Jobs | Newmstained Jobs |  Mewstaned.Jobs
Arkansas Economic Development Commission ot this period —e
CDBG Job Creation/Retention Report | Application: Created | Retained | Created | Retained | Created | Retained
Full-ime (F1Ez)
Form 100
Project Status Report as of. (check box thar appiies) Full-ams lowimaod [LM)
e 30, Cloecemoer 31, [JFinal Repart [Date J T
I C?HEA H'_l"EI ATA | 1l Gs.l'-‘. NT ADMINISTRATOR [ Everage FiourTy Wags | T =
ACEDP Srani#: Name:
Company: Drganlzation: Humiber of Jobs
Company DUNS & 2hone: prowided smplyes-
Malling Address: Malling Adaress: B e e
unempioyad pror to
Contast Person: Emall Address: Laking |ob
Fhang: AEDC Grants VIl RACE AND ETHMICITY TOTAL T AISPANIC
Manager: E. Thia B. Thiz | Cumulative
Email: Phone: _ Report | Cumulstive]  Report
ll. CERTIFICATION: | certfy to ihe best of my e AR
knowledge and bellef that the Infomation In this repart ks _
A Authiorized Company Signalture Datz Biack or AT Amesican
true and comrect pany Sig Nalive Fiawallan of Gier Pachic Fsiander
LS
AEDC UEE ONMLY: Date Approved Approeed By Frmencan Indlan or Alacka Haivwe and Wnike
Date Aporowed Approved By FElan and Vanne
Date Approved Approved By Eiack or African Amesican and White
American Indlan or Alaska Mative and Black or African American
"Diher multisie race combinations ;I'EE&' than one pement Per
e Tonmi Irsnuections, wiite In 3 I}E!El]'p::ﬂ LE"E me lines balow
IV. PROGRESS OF ACTIVITIES V. PLANNED ACTIVITIES
Deecribs the physical IMPactioutputs of work Describe tha planned activitias for next reporting pariod =
completed this reporting period In refsrance fo grantss | and any technlcal asslatance nesds. The nanaﬁﬁ st Edtanca of Individuists reporiing more fhan ons race
Implementation scheduls. Sssass whethar o not reference grantss Implementation schedulas: project : s . . .
project k= on schedule and Include any amendments or | activities and milestones. — - : _ TOTAL.|
assregas count of ary reporied eultiple race combization Sat is not Hsted
sxfanslons that have been grambed for the project abiova amseads 1% of fhe total populatic bsimg, eparted, you theuld separassly
mdicais the combination. See detiled invmuctions undar “Crher pmileple o
COmMTINATONG
Wil Economic DE'INGFII'I'IEH'Z Adminlatration [ED-“-‘.I Job CST‘EQDHB‘&
(Seiect omiy frovm EDA Caegores. See gesorintions Deiow on nest pape. |
Actual sefual
e e Cunmiative | Cumuiative
CREATED | mETamMED | PS5 | 088
[T Ciiciats and Wanagers
[ Z Professional
3. Technbclans
4. Sales
5. OMce and Clerical
&. Craft Worker
7. Oparatives (semi-akilied)
5. Laborers (unskl s
5. Sardica Workers

TOTAL:




When your project was approved, you reported that you had 6 cmployecs and projected
Lo create 25 new positions.

Under the terms and conditions of your company's financing {rom us, you are required to
furnish us with periodic employment information. Failure to submit the required
updates at the appropriate intervals constitutes an event of default,

The following imformation 1s now OVIR DUL:

First Employment Report. Due: 7/15/13,

Please submit your Job Status Report (Form 100) along with the summary on the Job
Activity Log (Form 99) and the backup for cach cmployee on the Income Certification
Form (Form 98). These forms can be found on our websitc at
http:/fwww.arkansascde.com/grants and once completed, sent to
chray(@arkansasede.com. If you have any questions conceming this matler, please fecl
frec to contact us at (501) 682-1211.



If the company is unable to create all of the required jobs and is requesting
forgiveness or an extension:

 What was the total job creation and payroll requirement amount?

 What was the reason for any previous extensions?

 How much time remains for job creation, or is this a last minute request?

* Did the company provide a reason for not creating the jobs (e.g., economic
climate, COVID, etc.,)?

* If job requirement wasn’t met, did the company still meet or exceed the
payroll requirements?

* |s the request to forgive anything they owe us? If so, we would need to amend
the original Agreement, and this will need to be spelled out clearly in the
request.

* Did the company meet the minimum individual public benefit standard of 1
FTE per $35,0007?
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501.682.7389

Brenda Rowell browell@arkansasedc.com

501.682.7324

Joshua Markham joshua.markham@arkansasedc.com
501.682.7314

Matthew Smith d.matthew.smith@arkansasedc.com
501.534-3601
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501.682.7682
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